
Job Description 

Faculty Fellow in the Office of the Provost 

 

 The Office of the Provost is seeking a Faculty Fellow to assist the Vice Provost for Faculty Affairs and 

Diversity with working on several projects related to the design and development of programs to 

support faculty mentoring. This Faculty Fellow will partner with another Faculty Fellow to design strong 

and effective mentoring policies and programs for our tenured (mid-career and senior), tenure-track, 

and pre-retirement faculty. This assignment will require building strong relationships with school and 

department leaders. This assignment will begin in the Spring 2022 and will end in June 2024; Applicants 

should have a background in designing and implementing programs in areas such as professional/faculty 

development and mentoring. This assignment is open to full-time, tenured Danforth campus faculty. 

More details about Faculty Affairs and Diversity at Washington University is available here. 

Candidates are expected to have at least two years of experience as a full-time, tenured faculty member 

at Washington University or another university.  

Applicants should submit a current CV and cover letter detailing previous experiences relevant to faculty 

development. In addition, two reference letters that evaluate the applicant’s relevant experiences and 

credentials should be submitted. These may be from internal or external references. Please upload your 

materials to Interfolio by April 15, 2022. 

https://diversity.wustl.edu/framework/faculty-advancement-institutional-diversity/
https://apply.interfolio.com/103346

